CHELMSFORD STAR CO-OPERATIVE SOCIETY LIMITED

CANVASSING CODE OF PRACTICE

This Code of Practice applies to Chelmsford Star Co-operative Society’s elections to the Board of
Director, Membership Committee and Members’ Council.

1.

In the conduct of the elections and the interpretation of this Code of Practice, the Society
Secretary shall be the Returning Officer, whose decision shall be final.

In accordance with the required nomination supportive documents, each candidate will be
asked to submit a written election address with their nomination form.

The Returning Officer will arrange for candidates’ election addresses, along with a current
photograph, to be contained within a publication and / or online, which will contain details of
all candidates who have met the eligibility criteria seeking election.

Candidates’ details will be made available to Members in the period of four weeks
immediately preceding the Annual General Meeting.

Any canvassing activity (including canvassing materials) shall be undertaken in a manner
that, at all times:

(@ Is fair and transparent.
(b) Is respectful and not critical of other candidates or our Society.
(© Is not calling for voters to boycott or actively vote against another candidate.

(d) Is positive.

(e) Is not untrue or misleading.

() Is not damaging to the Society’s reputation.

(9) Role models the Society’s expected behaviours and values.

(h) Does not exert pressure on any person to act or vote in a particular way, including
through payment or giving gifts or hospitality in return for votes.

The election will be conducted in accordance with the Society’s Rules.

Candidates may canvass their personal contacts for support either in person, by post,
telephone, email or using social media with the following important exceptions:

(a) No canvassing by or on behalf of any candidate is permitted on Society premises, or
using Society tools or facilities or contact lists, or on-line groups moderated by the
Society. This includes electronic bulletin boards, Society email lists or Society social
media (e.g. Facebook or Twitter).



(b)

(c)

(d)

(€)

(f)

(9)

(h)

(i)
()

No committee or group supported by the Society may publicly endorse a candidate
or facilitate use of their tools or facilities or contact lists, or on-line groups moderated
by them. This includes their electronic bulletin boards, email lists or social media
(e.g. Facebook or Twitter).

No candidate may solicit external organisations to endorse them or facilitate use of
their tools or facilities or contact lists, or on-line groups moderated by them. This
includes their electronic bulletin boards, email lists or social media (e.g. Facebook
or Twitter).

No candidate may canvas votes by any other means if not explicitly covered in this
Code of Practice. This prohibition applies not just to the candidate, but to the
Society’s elected bodies, Members’ groups and any other person / body on the
candidate's behalf. A copy of this Code of Practice will be made available to all
candidates.

No candidate should ask any Society colleague or elected member to promote their
candidature.

Candidates are prohibited from taking and/or use of images (including photographs)
of our Society’s colleagues and/or customers in order to promote their candidature.

Candidates should not canvass votes or request any person to solicit or canvass
votes on their behalf, in the immediate vicinity of the location at which elections will
take place on the days of voting.

Candidates should not partake in joint canvassing activity with another candidate(s).

Placing advertisements in the commercial media by candidates is prohibited/

No candidate may disparage a fellow candidate in their election materials or
canvassing activity.

Any breach of this Code of Practice by a candidate will render the candidate liable to
disqualification from the election by the Returning Officer, or, if the breach is found after the
election, shall be deemed to be a breach of the Code of Conduct for Directors or Other
elected positions (as applicable) and will be dealt with accordingly.

The Society may vary this Code of Practice provided that it is done fairly and transparently,
and any variations are permitted to all candidates.



